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Grounding the Conversation:
What Does the Research Say?
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Texas Teacher Workforce Trends

Growing need for
additional teachers

Shrinking pool
of fully
credentialed
new teachers
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Statewide teacher attrition vs. new hires, 2007-08 through 2022-23
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Source: Additional data for 2022-23 from https://tea.texas.gov/system/files/employed-teacher-attrition-and-new-hires_0.pdf
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Concrete steps taken by Texas teachers seriously considering
leaving the profession
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Searched online for other jobs 81%

Updated their resume 68%

Networked to find other job options 61%

Applied or interviewed for another job 36%

Enrolled in coursework to prepare for another job 28%

Source: Charles Butt Foundation. (2022). The 2022 Texas teacher poll: Persistent problems and a path forward. (p. 10).
https://charlesbuttfdn.org/wp-content/uploads/2022/09/2022-teacher-poll.pdf
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Texas Teacher Workforce Trends

Increased reliance on
alternative certification,

particularly for-profit
pathways

I LEARNING POLICY INSTITUTE




Texas teacher preparation enrollment and completion by route
(per federal Title Il data), 2008—09 through 2020-21
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Number of Teacher Candidates

W Traditional program enrollment ® Traditional program completion
W Alternative, IHE-based program enrollment Alternative, IHE-based program completion
M Alternative, non-IHE-based program enrollment Alternative, non-lHE-based program completion

Note: IHE stands for Institution of Higher Education.
Source: U.S. Department of Education (2023). Title Il national leacher preparation data, 2008-2021.
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Texas Teacher Workforce Trends
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2021-22 statewide new hires (excluding rehires) by
pathway into the teaching profession

m No TX certification/permit
1 Emergency permit

Intem certificate

Standard certification, direct entry
m Standard certification, lagged entry
m Standard, out-of-state certificate

m One-year, out-of-state certificate
M Previously part-time

Source: Learning Policy Institute calculation derived from Texas Education Agency. (2022). Employed teacher
attrition and new hires 2007-08 through 2021-22. https://tea.texas.gov/sites/default/files/employed-teacher-
attrition-and-new-hires-jbl220825.pdf (accessed 12/06/22).
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2022-23 statewide new hires (excluding rehires) by
pathway into the teaching profession

® No TX certification/permit
= Emergency permit

Intern certificate

Standard certification, direct entry
m Standard certification, lagged entry
B Standard, out-of-state certificate
M One-year, out-of-state certificate

H Previously part-time

Source: Learning Policy Institute calculation derived from Texas Education Agency (2023). Employed
Teacher Attrition and New Hires, 2011-12 through 2022-23.
https://tea.texas.gov/system/files/employed-teacher-attrition-and-new-hires _0.pdf
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New teachers in the Texas workforce (excluding rehires),
2007-08 through 2022-23
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Sources:

2011-2023 data from TEA Report: Employed Teacher Attrition and New Hires 2011-2023: https://tea texas gov/system/files/employed-teacher-attrition-and-new-hires_0.pdf
2007-2011 data from TEA Report: Employed Teacher Attrition and New Hires 2007-2022: https://tea texas gov/reports-and-data/employed-teacher-attrition-and-new-hires-jbi2 20825 pdf
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Additional months of learning in math and English language arts per year
with a university-prepared vs. an alternatively-prepared teacher

2.5

20
®
=
é @
w 1.5
c
£
o
o
-
B
£ 10
c
(=]
=
©
c
2
5 05
°
<

0.0

4th grade 5th grade 6th grade 7th grade 8th grade 9th grade
m Mathematics: University-prepared teachers m ELA: University-prepared teachers
Mathematics: Alternatively-prepared teachers ELA: Alternatively-prepared teachers

Source: Marder, M., Reyes, P., Marshall, J., Alexander, C., Martinez, C.R., & Malach, B. (2022). Texas educator
preparation pathways study: Developing and sustaining the Texas educator workforce. (p. 15). University of Texas
at Austin College of Education.
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Leaks in the Texas teacher pipeline

Preservice Individuals interested in
IHE-based route becoming teachers in Texas

v N

npletion rates;
tion rates in the

Completion ratio: 0.3269

Low teacher wage competitivensss
(28th nationally) and pay imequity across
districts contributes to teacher stirition

Challengng working conditicas,
exacerbated by the pandemic,
contribute 10 Leacher attrition

Level of preservice pecagogical
preparation contributes to teacher
atintion, differestially by reute into

the profession

=

Texas teachers r ining in the cl oom

Note: Time 1o program completion is typically longer for students in undergraduate IHE-based programs, who often
feemally eewoll in teacher preparation by their sophomore o¢ junior year, versus students in alternative programe and
graduate IHE-based programs that can often be completed in 12 1o 18 menths. Further, this graphic does not account for
teachers resntenng the profession after time off.

Sources: U.S. Department of Education. (2022). Title Il National Teacher Preparation Data, 2008-2020; Allegretto, S. (2022). The teacher pay penalty has hit a new high:
Trends in teacher wages and compensation through 2021. Economic Policy Institute. https://www.epi.org/publication/teacher-pay-penalty-2022/; Texas Education Agency.
(2022). Teacher retention by preparation route 2015-16 through 2020-21. https://tea.texas.gov/sites/default/files/teacher-retention-by-preparation-route-2022.pdf.
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https://www.epi.org/publication/teacher-pay-penalty-2022/
https://tea.texas.gov/sites/default/files/teacher-retention-by-preparation-route-2022.pdf

Policy Recommendations

Equalize funding
and salaries
across districts
and attend to
local working
conditions.

Access
apprenticeship
funds (federal,
state, and local)

for teacher
candidates.

Subsidize principal
learning
opportunities
that help them
support and retain
teachers.
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Subsidize access to
high-quality prep

programs

through service
scholarships,
loan forgiveness.

Implement

and expand

high-quality
teacher

residencies.

()

Implement common
standards for teacher
prep program
approval and

licensure.

Incentivize strong
mentoring and

induction
programs.

Develop
successful
Grow Your Own
programs.

Bolster state

education
workforce
data to better
understand

and address

teacher shortages.
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Policy Recommendations

v Bolster state

education
Implement common workforce

standards for teacher data to better
prep program understand
approval and and address
licensure. teacher shortages.
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Thank you!

Contact

jbland@learningpolicyinstitute.org

Learning Policy Institute
learningpolicyinstitute.org

Subscribe

_ Strengthening Pathways Into the
bit.ly/LPlupdates Teaching Profession in Texas

Challenges and Opportunities

Jennifer A. Bland, Steven K. Wojcikiewicz, Linda Darling-Hammond, and Wesley Wei
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