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Grounding the Conversation: 

What Does the Research Say?
✓ Teacher preparation, 

certification, experience, and 

stability (i.e., sustainably low 

turnover and attrition) matter 

for student achievement.

✓ Preparation matters for teacher 

retention.

✓ Students of color and students 

from low-income families are 

disproportionately taught by 

underprepared and 

inexperienced teachers.
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Statewide teacher attrition vs. new hires, 2007–08 through 2022–23

Source: Additional data for 2022-23 from https://tea.texas.gov/system/files/employed-teacher-attrition-and-new-hires_0.pdf  
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Concrete steps taken by Texas teachers seriously considering 

leaving the profession
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Texas teacher preparation enrollment and completion by route

(per federal Title II data), 2008–09 through 2020–21

Note: IHE stands for Institution of Higher Education.

Source: U.S. Department of Education (2023). Title II national leacher preparation data, 2008-2021. 
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2021–22 statewide new hires (excluding rehires) by

 pathway into the teaching profession
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2022–23 statewide new hires (excluding rehires) by

 pathway into the teaching profession

Source: Learning Policy Institute calculation derived from Texas Education Agency (2023). Employed 

Teacher Attrition and New Hires, 2011-12 through 2022-23.

https://tea.texas.gov/system/files/employed-teacher-attrition-and-new-hires_0.pdf 

https://tea.texas.gov/system/files/employed-teacher-attrition-and-new-hires_0.pdf
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New teachers in the Texas workforce (excluding rehires), 

2007–08 through 2022–23
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Additional months of learning in math and English language arts per year

with a university-prepared vs. an alternatively-prepared teacher 
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Leaks in the Texas teacher pipeline

Sources: U.S. Department of Education. (2022). Title II National Teacher Preparation Data, 2008–2020; Allegretto, S. (2022). The teacher pay penalty has hit a new high: 

Trends in teacher wages and compensation through 2021. Economic Policy Institute. https://www.epi.org/publication/teacher-pay-penalty-2022/; Texas Education Agency. 

(2022). Teacher retention by preparation route 2015–16 through 2020–21. https://tea.texas.gov/sites/default/files/teacher-retention-by-preparation-route-2022.pdf. 

https://www.epi.org/publication/teacher-pay-penalty-2022/
https://tea.texas.gov/sites/default/files/teacher-retention-by-preparation-route-2022.pdf
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Policy Recommendations
Equalize funding 

and salaries 

across districts 

and attend to 

local working 

conditions.

Develop 

successful 

Grow Your Own 

programs.

Access 

apprenticeship 

funds (federal, 

state, and local) 

for teacher 

candidates.

Implement 

and expand 

high-quality 

teacher 

residencies.

Subsidize access to 

high-quality prep      

 programs 

          through service

        scholarships, 

      loan forgiveness.

Implement common 

standards for teacher 

prep program 

approval and 

licensure.

Incentivize strong 

mentoring and

   induction  

     programs.

Subsidize principal 

learning 

opportunities 

that help them 

support and retain 

teachers.

Bolster state 

education 

       workforce  

            data to better 

          understand         

     and address 

teacher shortages.
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Thank you!
Contact

jbland@learningpolicyinstitute.org

Learning Policy Institute

learningpolicyinstitute.org

Subscribe

bit.ly/LPIupdates
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