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Black Teachers’ Positive Impact
Post-Brown
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Black Teachers Post-Brown
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Black Teachers Post-Brown
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Quantitative Studies on the Impact of Black Teachers

Having Black teachers supports:

[> Black student achievement

> High expectations of Black students

[> Expectations Black students will enter and complete college

> Positive perceptions among Asian American, Black, Latine, and White students

> Lower suspension rates among Black and Asian American student

> Lower likelihood of chronic absenteeism Asian American, Latine, and White students

> Greater Black student achievement for students of White teachers with Black teacher
colleagues

I LEARNING POLICY INSTITUTE

14



Proportion of Teachers of Color in the Teacher Workforce: 1987-2020
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Percentage of Individuals of Color in the U.S. Population (2020) and in the Teaching Workforce (2020-21) by Race/Ethnicity
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Proportion of Teachers who Moved Schools or Left Teaching, 2020-21 to 2021-22
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Black teachers were more likely to report:

19.6 * Entering teaching through alternative
certification routes and limited access to
preservice preparation

[
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15.8
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Not being assigned a mentor in their first year of
teaching

“If | could get a higher paying job I'd leave
teaching as soon as possible.”

[y
o

“stress and disappointments involved in teaching
at this school aren't really worth it”

Proportion of Teachers who Moved Schools or Left Teaching
w

All teachers Black teachers
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UPCOMING WEBINARS
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