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step up, teach Fresno!

A Coherent Vision

Continuum Every classroom has a
highly effective teacher

gfe-‘r,eela:ph:.;nt where students thrive

v/
Academy @ Recruitment

Pipeline
Participant Hispanic
Diversity

73%

]
o
298
- v
8% 3 &
= .
L0 - White
' \ Unknown
o)) E Para Academy /Other
=
c 0
L°) e
& Q |
(]
< =
Over 40% of 98% of the Full-Time Teacher
Grow to Teach Teacher New teachers that Release Development
Hires come go through coaching suppports
- from th inducti del f 1,000
Transition to ;?p:glinee allz r::ali?:;d Ng\:\? Tzacol:er o‘::::‘;iring
Teaching in Fresno Support and new
Unified teachers
Student Teacher
t Candidacy Key Features of University Partnerships
) —
E ¢ Fresno Teacher e o=
s 8 E‘ Residency é é ¥=/
0
-5 0 E Substitute Common Collaboration Calibration of Co-Teaching
G >s Teachers Vision at All Levels Instruction Between University
0 0 m and the District
= Q A Internship
Multiple Subject -
g P : Professional
= Learmng Focus
0
3 Single Subject c
\
v 4
— Engaglng and \\
) Supporting .
Instructional Developlng Students Creating . .
Coach |a:s ? . | Effective Orientations
Ea%g:%?na Environments
National Board Face to Face
8 Certification Professional Learning
'_% E Mentor Teachers LIJ_I_L JO%E?C%?r?ged
= 0 3 Assessment @ Standards
(T t Fresno Pacific and Content Credentiali
£0 0 Reading/Fresno _ redentialing
0T Q Unified Masters Planning and
) i Designing
0 & Partnership ; N
[J] Learning |
= aJd O Program step up.i teach Fresno!



